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Wellbeing at Work Awards
Domestic Abuse
Name of Business: 
Contact Name:
Contact Email:
Date Started:
Date Submitted:
Date Achieved:
Date of Three-Year Review:

Employers should read through the Domestic Abuse Toolkit before completing the assessment.
Businesses should prepare for a review every three years for each toolkit completed.  



• Red = Poor progress: There are issues with this particular action.  It may be that action is yet to be taken or there have been some significant delays in implementing the action. 
• Amber = Good progress: The action has been partially achieved and further evidence is required.
• Green = We meet the action: The action is fully implemented and is performing to a high standard and no further action needed.

	Assessment Criteria
	Narrative describing how you are meeting the Criteria
	Evidence Required
	Comments from Wellbeing at Work 
	Red
Amber
Green

	1) Do you have a policy, statement, or organisational commitment, which opposes all forms of domestic abuse?
This should include:
· a clear definition of what domestic abuse is. This can be set within the wider violence against women context. It is important to recognise that while domestic abuse can affect both sexes, women’s and men’s experiences of violence are different. It should also be recognised that there can be additional issues for employees because of their gender identity, ethnic background, religion, age, sexuality, or disability. There are also different types of domestic abuse including financial, sexual, emotional, and physical abuse.  It can also lead to a criminal conviction.
· a commitment to treat domestic abuse seriously, understand the risks and consequences in the workplace, fully support colleagues and act against perpetrators of domestic abuse. 
· a designated contact for further information on the policy.  
	
	Copy of policy, statement, or commitment.
	
	

	2) Do you ensure an obligation to 
prioritise confidentiality?  Wherever possible managers are responsible for ensuring information is not disclosed and that all employees are aware of their responsibilities in relation to confidentiality. There are exceptions when confidentiality can be broken, for example when there are concerns about children or vulnerable adults.
	
	Copies of Policies.
	
	

	3) Demonstrate that you provide clear information on practical and supportive measures in the workplace.  There should be several clear steps identified which will ensure that those experiencing domestic abuse are able to work in a safe and supported workplace. This may include diverting phone calls or alerting reception and security staff. The dangers of domestic abuse should not be underestimated. If domestic abuse is disclosed, undertaking a risk assessment can ensure that the potential risk to employees and colleagues is lessened. It is important to note each person’s needs are different and that any measures should only be used with the   
authorisation/consent of the individual concerned.
	
	
	
	

	4) Demonstrate that you provide a list of  
local and national support and advice agency contacts.  This will give staff experiencing domestic abuse the opportunity to access vital advice on financial, health and housing issues as well as legal assistance.
	
	Support list
	
	



Signposting
We have put together sharing links and signposting which are for information only.   These are not to be seen as an endorsement by Livewell Southwest.
· Domestic abuse - Plymouth Online Directory
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