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Wellbeing at Work Awards
Mental Health

Name of Business: 
Contact Name:
Contact Email:
Date Started:
Date Submitted:
Date Achieved:
Date of Three Year Review:

Employers should read through the Mental Health for Employers Toolkit before completing the assessment.

Businesses should prepare for a review every three years for each toolkit completed.  

• Red = Poor progress: There are issues with this particular action.  It may be that action is yet to be taken or there have been some significant delays in implementing the action. 
• Amber = Good progress: The action has been partially achieved and further evidence is required.
• Green = We meet the action: The action is fully implemented and is performing to a high standard and no further action needed.

	Assessment Criteria
	Narrative describing how 
you are meeting the 
Criteria
	Evidence 
Required
	Comments from 
Wellbeing at Work 
	Red
Amber
Green

	1) Do you have a mental health policy?  Is there an action plan in place to deliver better mental health?
	
	Copy of plans, policies, reports etc.
	
	

	2) Can you demonstrate that effective 
management standards are in place that ensure employees feel supported and valued.  This includes:
· Regular reviews – structured appraisal systems as well as informal catchups.
· Setting objectives – having clearly defined goals, roles and responsibilities supports mental health and wellbeing. Employees should be involved in setting their own objectives.
· Work hours – everyone needs a healthy work-life balance. Reasonable hours, agreed deadlines, workload adjustments, offline time and flexible working can all reduce stress and boost wellbeing.
· Signposting to resources and to professional support.
· Dealing with sensitive information
	
	
	
	

	3) How do you promote mental health and wellbeing in the workplace? 
· What campaigns do you take part in?
· How do you provide resources, signposting and information?
· Do you link mental wellbeing to physical activity to include walking and cycling to work, sports events, and subsidised gym memberships?
· Do you link mental wellbeing to sleep, sensible drinking and how to quit smoking? 
· Do you link mental wellbeing to healthy eating and healthier weight?
· Do you provide a healthy working environment with good air quality, lighting, comfortable temperatures, noise control, good layout, and a healthy food offer?
	
	Campaigns, intranet, notice boards, plans etc.
	
	

	4) What mental health and wellbeing training is provided for line managers and the wider workforce?  
	
	Training courses
	
	




Signposting
We have put together sharing links and signposting which are for information only.   These are not to be seen as an endorsement by Livewell Southwest.
· Training – Livewell Workplace Health 
· Mental health - Plymouth Online Directory
· Home - Mind
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